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The 21st FHIMA HOD convened on July 14th at the Omni Champions Gate in Orlando. There were three main issues brought to the delegates. A considerable amount of time was spent debating all sides of the issues.
The topics discussed were as follows:
ISSUE #1: Alternate Paths to RHIA
Background

The AHIMA Council on Certification (COC) recommends that individuals with a minimum of any baccalaureate degree and documented five years of full-time HIM experience be considered eligible to sit for the RHIA exam. The driving force behind this recommendation is the unmet workforce demand for HIM professionals at the managerial level. 
Summary

There was much discussion on this issue with extensive debate from the delegates in all regions. Those whom supported the issue expressed concern that by not offering this path the association could lose the opportunity to meet market demand. Additionally, several offered examples of situations where there are technically qualified individuals whom have worked in HIM for many years and would benefit from this alternative. 
The majority of the HOD was in opposition of the proposed alternate pathway. Questions were raised about the purpose of this pathway and several inquired about the “need” for this type of solution (i.e. how many working in HIM related field with baccalaureate seeking RHIA). Concerns were expressed that this solution may dilute the RHIA credential. Many delegates urged there are other creative options to increasing those with the RHIA credential.  Some examples given by the delegates are as follows;
· Utilize post Baccalaureate certificate

· Consider alternate option for RHIT’s

· Mentor students and develop creative solutions to increase test completion

As expected, this issue continued to be a hot topic at July 18th Team Talks and we should expect further discussion in October at AHIMA HOD in Seattle. 

ISSUE #2: Health Data Analytic Credential

Background

In 2007, the Council on Certification (COC) was charged with determining the need for a new credential in HIM to increase the size of AHIMA-certified HIM workforce and to further engage new, non –certified members at a professional level. The COC presented the plan to develop a new credential in the area of Health Data Analytics to the 2007 HOD as an issue forum. 

Summary
Of the regions represented, the majority of the regions felt that more information is needed on this issue. Some of the questions posed by the delegates are as follows;
· What % of professionals in this area?
· Who is targeted for this credential?

· How does this concept tie to Vision 2006?

Many were concerned about the validity or lack of research on the demand for this specialized credential. Others expressed concerns that data interpretation/ analysis is redundant of the RHIA credential.   

Similar to Issue#1 Alternate pathways to RHIA, some delegates debated that the credential should be offered to mitigate the risk of losing these professionals to outside organizations. It was also proposed that an alternate approach to specialization should be explored through graduate level degrees.
ISSUE #3: Vision 2016

Rationale
A new vision for quality education in health information management is proposed to sustain HIM professionals as the experts in current roles and to lead in new job skills as the electronic health record and health information exchanges continue to develop. The HIM professional is challenged to demonstrate the skills and abilities to move forward in this time of transition as the leaders and qualified professionals to maintain quality information for quality patient care. 

Summary

The majority of the regions were in support of the focus on education and skill development in vision 2016. Many delegates discussed the various coding certificate/crentialing options as an example of enhanced education and skill development. In order to foster quality education, delegates agreed that professional practice experience should be broadened. 
